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Error in Figure

In our original publication (Hamin et al. 2022), there was a mistake in Figure 1. The
representative diagram depicting the NDISIF (implementation framework) was incomplete
and some key points were missing. This error was due to an unintentional mistake during
the selection of representative images. These changes do not affect our conclusion and
findings as the quantitative statistics were obtained using, and based on, the correct raw
data. The corrected version of Figure 1 appears below.
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Figure 1. The NDISIF (implementation framework) (Rosenbaum and More 2022, p. 427).
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The authors apologize for any inconvenience caused and state that the scientific
conclusions are unaffected. This correction was approved by the Academic Editor. The
original publication has also been updated.
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