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Abstract: From a Psychology of Working Theory (PWT) perspective, this study aims to explore
how career adaptability and decent work mediate the effects of career calling on the resilience of
rural-oriented pre-service teachers. The Career Calling Scale, Career Adaptability Scale, Decent Work
Scale, and Resilience Scale were used to survey 393 rural-oriented pre-service teachers. The results
found that career calling positively predicted the resilience of rural-oriented pre-service teachers;
career adaptability mediated the relationship between career calling and resilience of rural-oriented
pre-service teachers; decent work mediated the relationship between career calling and resilience of
rural oriented pre-service teachers; and career adaptability and decent work play a chain mediating
role between career calling and career adaptability of rural-oriented pre-service teachers. Therefore,
this study concludes that career calling not only directly influences the resilience of rural-oriented
pre-service teachers, but also indirectly influences the resilience of rural-oriented pre-service teachers
through career adaptability and decent work.

Keywords: Psychology of Working Theory; career calling; career adaptability; decent work; resilience;
rural-oriented pre-service teachers

1. Introduction

Rural education, essential for the development of rural talents, relies heavily on a
high-quality teaching force [1]. Teaching is a respected profession in China, and most
teachers receive their training from universities at the pre-service stage, where they are
nurtured to develop their talents [2]. Rural-oriented pre-service teachers, nurtured by
Chinese universities, are individuals specifically trained by the government to address the
current teaching resource shortage in rural areas, particularly in remote and struggling
regions [3]. After completing their undergraduate studies, these college students return
to their hometowns to teach in village schools, aiming to provide better educational op-
portunities for rural children and further educational equity in society. Considering the
disparities between rural and urban educational resources and conditions, some studies
have found that these rural-oriented pre-service teachers face mental health challenges
that might adversely affect their career development, necessitating adjustments as they
transition from university to their teaching roles in rural settings [4,5]. Resilience, integral
to mental health topics such as depression and anxiety, refers to the vital qualities and
abilities that enable individuals to thrive in adversity and stress, influenced by both their
inner and outer circumstances [6–8]. During a teacher’s career development, resilience
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serves as a powerful and constructive psychological asset. Given the heightened teaching
pressures, increased workloads, and potential for job burnout, it is crucial for pre-service
teachers to cultivate resilience early in their careers [9]. Nevertheless, there is a dearth of
current research related to the resilience of pre-service teachers [10]. For this reason, the
factors that may influence the resilience of pre-service teachers have received the attention
of teacher education researchers in a number of countries. A sense of career calling is a
transcendent summons, experienced as originating outside of the self, guiding individuals
to approach life roles with a profound sense of meaning centered on other-oriented values
and goals as their primary motivation [11–13]. Career calling, once a significant research
topic in the career field, has recently garnered attention in the realm of teacher education.
For teachers, a sense of career calling usually leads to positive psychological outcomes:
individuals with this calling typically exhibit greater career adaptability, reduced turnover
intentions, and heightened well-being [14–16]. While a sense of career calling might predict
an individual’s resilience, the specific underlying mechanisms remain unexplored.

The Psychology of Working Theory (PWT) is an emerging theory that has received
widespread attention in the career field in recent years, aiming to interpret the work experi-
ences of a diverse group of people using a theoretical model that involves several variables
related to career development and mental health, such as career adaptability [17,18]. PWT
is a highly inclusive career theory that attaches particular attention to the access to decent
work of the poor, marginalized, or disadvantaged groups who face challenges in their
lives [19,20]. At the heart of PWT, decent work encompasses safe working conditions,
adequate rest time, fair pay, comprehensive health insurance, and work values that align
with family values [21,22]. At present, from a PWT perspective, there is limited research on
the factors influencing an individual’s mental health and positive psychological traits. Thus,
this study endeavors to investigate how a sense of career calling and associated variables
influence the resilience of rural-oriented pre-service teachers, using the PWT framework
as a foundation.

2. Literature Review
2.1. Resilience

Resilience, an essential psychological variable closely associated with individual
mental health, is recognized as a construct that can be cultivated [1,23]. Resilience is
often regarded as a critical ability to use personal and situational resources to successfully
cope with challenges in the face of adversity such as health, relationships, and financial
problems, and is a core component of personal stress management [24]. Specifically,
resilience is a developable and positive mental capacity that characterizes the process and
outcome of an individual’s successful adaptation to difficult or challenging life experiences,
particularly through mental, emotional and behavioral flexibility and adjustment to internal
and external demands [25]. Resilience of an individual plays a pivotal role in achieving
career success, influencing aspects like employment opportunities, workplace advancement,
and overall future career development.

Previous research on resilience has mainly concentrated on the career development and
emotions of individuals. For instance, studies have revealed that the resilience of college
students is positively correlated with mindfulness, optimism and life satisfaction [26–29].
Conversely, individuals with lower resilience levels are more likely to face challenges
in achieving success and well-being [30,31]. With regard to teachers, educators propose
that fostering resilience among teachers is necessary in order to maintain or restore their
well-being and commitment to quality education which contributes to their career devel-
opment [23]. Studies have demonstrated that the resilience of teachers is strongly and
positively related to well-being, and negatively related to job burnout and turnover in-
tention [32]. Teachers with higher resilience levels can manage stress effectively, adapt
to students of varied personalities, and maintain a positive outlook [33]. Rural-oriented
pre-service teachers need to be well and psychologically resilient. While it is vital they
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complete their university studies successfully or become qualified rural teachers in the
future, there are limited investigations into the resilience of this specific group.

2.2. Career Calling and Resilience

In the realm of teacher education, career calling is a pivotal concept that plays a vital
role in individual career development, which is anchored in the belief that one’s career
in teaching is not just a job but a central aspect of a broader sense of purpose [14,34]. It
serves to assist students, foster learning, and promote the greater good in society. In the
Chinese cultural context, in the context of teaching, ‘calling’ is perceived as a profound and
honorable term. It signifies a career orientation steered by both an external summons and
an intrinsic desire, rooted in personal beliefs and values, that emphasizes the significance of
education for both the individual and society [12,35]. Career calling has been categorized
by Chinese scholars into three dimensions: altruism, guiding force, and meaning and
purpose [36]. Altruism is the willingness of individuals with a sense of mission to assist
others, to serve the public interest, or even the well-being of society as a whole; guiding
force refers to the guiding influence on career development, such as responsibility or a
sense of duty; and meaning and purpose underscores the idea that educators, driven
by a deep vocational commitment, derive profound significance and purpose from their
chosen profession [36].

Teaching is an emotionally demanding profession, which makes a sense of career
calling especially important for teachers, given the special nature of the profession. If
teachers have a sense of career calling, they are more likely to recognize the value of their
work, not just in terms of external material and monetary rewards, but also to satisfy their
inner needs and realize their self-worth, so as to obtain the meaning of life [37]. Career
calling usually leads to many positive consequences, for instance, it was discovered that
the stronger the career calling, the higher the job satisfaction and life satisfaction of Korean
teachers [38]. Moreover, a study focusing on Chinese teachers concluded that a sense of
career calling is negatively related to burnout and positively related to work engagement,
psychological capital, gratitude, and meaning in life [39,40]. Individuals with a higher
sense of career calling are more apt to make adequate plans and preparations to meet
challenges when they are faced with difficult situations in their careers, potentially leading
to increased psychological resilience.

2.3. The Mediating Role of Career Adaptability

Career adaptability, an essential component of the PWT framework, has a beneficial
influence on an individual’s well-being [19]. It is a crucial psychological resource that affects
an individual’s career development [41]. Career adaptability allows individuals to handle
both predictable tasks and unpredictable adjustments due to changes in work conditions,
preparing them for various work roles [42]. In essence, it equips an individual to navigate
career role changes smoothly [43]. Career adaptability encompasses four dimensions:
concern, control, curiosity, and confidence [44]. Career concern is the tendency to plan
and anticipate one’s career future; career control is the ability to take responsibility for
one’s career; career curiosity is the exploration of one’s career role with an open mind to
increase self-knowledge and career knowledge; and career confidence refers to the ability
to pursue career success despite the challenges one faces [45]. For employees, higher career
adaptability is associated with a lower intention to leave their job [45]. Research on college
students indicates that higher career adaptability leads to increased career engagement,
better academic satisfaction, improved job search outcomes, and a greater likelihood of
adopting proactive career advancement behaviors [46,47].

Career adaptability is a crucial quality for the professional development of teachers.
Research involving Chinese pre-service teachers has identified a positive correlation be-
tween career calling and career adaptability [14]. In studies using nursing undergraduates,
scholars have observed a positive correlation between career adaptability and resilience [48].
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Faculty-based studies have also indicated a positive correlation between career adaptability
and factors like career optimism [49].

2.4. The Mediating Role of Decent Work

In recent years, the examination of decent work, grounded in the PWT, has gained
increasing attention from researchers. Specifically, decent work, as an occupational outcome,
signifies quality employment characterized by safe working conditions, adequate rest
breaks, adequate remuneration, health-care coverage and the matching of work values
with family values [22]. It represents the central variable within the PWT framework,
and is commonly delineated into five elements: safe working conditions, adequate health
care, suitable compensation, sufficient rest periods, and organizational values aligned with
family and society [19]. All the variables in the PWT framework have been connected
around the central variable of decent work. Based on the PWT, predictors of decent work
include marginalization, economic constraints, career adaptability, and work volition [19].
The outcomes of decent work encompass need satisfaction and the acquisition of well-
being [50]. For individuals, decent work can affect well-being both directly and indirectly
through the satisfaction of basic human needs [51].

Based on the PWT, researchers have revealed that higher levels of decent work result
in more need satisfaction, which leads to higher job satisfaction and well-being, and lower
turnover intention for individuals [50,52]. For university students, who are typically not
yet employed, the researchers detected a positive correlation between future decent work
perceptions and the level of academic satisfaction and career exploration [53,54]. Put
simply, in rural-oriented pre-service teachers at university level, individuals with a greater
awareness of decent work tend to approach challenges in school or life with a more positive
perspective and, as a result, are better equipped to handle career crises. Additionally, given
the unique significance of a career calling in the teaching profession, a higher sense of
career calling might be correlated with rural-oriented pre-service teachers’ future decent
work perceptions.

2.5. The Chain Mediating Role of Career Adaptability and Decent Work

For individuals within the teaching profession, the sense of a career calling plays a
pivotal role in influencing their career development. It has been identified that career calling
positively correlated with career adaptability [14]. Career adaptability, a multidimensional
psychosocial construct linked to an individual’s long-term career success, is the ability
to handle career development-related tasks using available resources [55–57]. A survey
based on Chinese pre-service female primary school teachers found that greater career
adaptability was associated with higher individual perceptions of future decent work and
higher academic satisfaction [53]. In summary, when career adaptability is high, individuals
tend to remain curious about external workplace changes, more confident about their
own career development thus forming more objective and clearer perceptions of future
decent work, and are more likely to seek more suitable solutions with higher resilience
when confronted with career difficulties. However, according to the PWT framework,
scholars have not yet explored the impact of career calling, quality employment, and career
adaptability on resilience, specifically among rural-oriented pre-service teachers.

2.6. Hypothesis

In order to investigate the relationship between career calling and resilience of rural-
oriented pre-service teachers under the PWT model, the following 9 hypotheses were
formulated:

Hypothesis 1 (H1): career calling positively predicts resilience.

Hypothesis 2 (H2): career calling positively predicts career adaptability.
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Hypothesis 3 (H3): career adaptability positively predicts resilience.

Hypothesis 4 (H4): career calling positively predicts decent work.

Hypothesis 5 (H5): career adaptability positively predicts decent work.

Hypothesis 6 (H6): decent work positively predicts resilience.

Hypothesis 7 (H7): career adaptability plays a partial mediating role in career calling and
resilience.

Hypothesis 8 (H8): decent work plays a partial mediating role in career calling and resilience.

Hypothesis 9 (H9): career adaptability and decent work play the role of chain intermediary in the
relationship between career calling and resilience.

The hypothetical model is shown in Figure 1.
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Figure 1. Hypothesis Model.

3. Materials and Methods
3.1. Participants

In this study, a total of 420 students from Nanjing Xiaozhuang University in eastern
China participated in an online questionnaire. Nanjing Xiaozhuang University is com-
mitted to the cultivation of educators for primary and secondary schools. The university
places a strong emphasis on teacher education, offering comprehensive programs to equip
students with the knowledge and skills needed for successful teaching careers. During
the questionnaire distribution process, we contacted college staff from the university to
obtain their support for the survey. Before starting the questionnaire, all participants were
informed about its purpose and assured of the confidentiality of their personal information.
All participants voluntarily took part in the questionnaire. The questionnaire was returned
to 393 participants (48 males) with a validity rate of 94%. Of the participants, 26% were in
their first year of college, 25% were in their second year of college, 28% were in their third
year of college, and 21% were in their fourth year of college. This study was conducted
in May 2022.

3.2. Instruments
3.2.1. Career Calling

The Career Calling Scale was formulated by Zhang [58,59]. The scale was composed
of 3 related subscales: altruism, guiding force, and meaning and purpose, with a total of
11 items. The scale uses a 5-point Likert scale (1 = strongly disagree; 5 = strongly agree) in
this study. A higher score for the participant indicates that the individual has a stronger
sense of career calling. The Cronbach’s alpha coefficient of the scale was 0.91. Confirmatory
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factor analysis results showed that the three-factor model fit the data: χ2/df = 3.123,
RMSEA = 0.074, NFI = 0.970, IFI = 0.980, TLI = 0.972, and CFI = 0.980. Basic information
about the scale can be found in Appendix A, Table A1.

3.2.2. Career Adaptability

The Career Adapt-Abilities Scale—Short Form (CAAS-SF) was developed by
Yu et al. [60,61]. There were 12 items and 4 dimensions: concern, control, curiosity, and
confidence [14]. A five-point Likert score was adopted (1 = strongly disagree; 5 = strongly
agree). The higher a participant’s score, the better their career adaptability. In this study,
the Cronbach’s alpha coefficient of the scale was 0.95. Confirmatory factor analysis results
revealed that the four-factor model fit the data: χ2/df = 3.482, RMSEA = 0.080, NFI = 0.967,
IFI = 0.976, TLI = 0.960, and CFI = 0.976. Basic information about the scale can be found in
Appendix A, Table A2.

3.2.3. Future Decent Work Perceptions

Future decent work perceptions were assessed with a scale revised by Wei et al.,
designed to examine students’ views on their future work [22,62]. The scale consists
of 15 questions distributed across 5 subscales, namely workplace safety, health care, ade-
quate compensation, free time and rest, and organizational values that match family and
social values [63]. Responses were gathered using a 7-point Likert scale, ranging from 1 to 7
(1 = strongly disagree, 7 = strongly agree). In this research, the Cronbach’s alpha coefficient
was found to be 0.98. Confirmatory factor analysis results indicated that the five-factor
model fit the data: χ2/df = 3.331, RMSEA = 0.077, NFI = 0.973, IFI = 0.981, TLI = 0.973, and
CFI = 0.981. Basic information about the scale can be found in Appendix A, Table A3.

3.2.4. Resilience

Resilience was measured with a revised scale designed by Connor and Davidson [32,64].
The scale was made up of 25 items across 3 dimensions: confidence, optimism, and strength.
A 5-point Likert scale was used (1 = very inconsistent; 5 = very consistent). In the present
study, the Cronbach’s alpha coefficient was 0.96. Confirmatory factor analysis results
demonstrated that the three-factor model fit the data: χ2/df = 3.107, RMSEA = 0.073,
NFI = 0.902, IFI = 0.931, TLI = 0.917, and CFI = 0.931. Basic information about the scale can
be found in Appendix A, Table A4.

3.3. Data Analysis

To ascertain that the scales had acceptable psychometric properties, SPSS 25.0 was
implemented to analyze the data, examining common method bias, the normality of the
data, and assessing the reliability of the scales through Cronbach’s alpha coefficients.
To confirm the appropriateness of the sample distribution for the subsequent analyses,
descriptive statistics were employed, and correlations among the four variables were
assessed to determine the feasibility of building the model. Using Amos 24.0 Structural
Equation Modeling, a comprehensive model was constructed to examine the relationship
between rural-oriented pre-service teachers’ career calling, career adaptability, decent work,
and resilience.

4. Results
4.1. Common Method Deviation Test and the Normality of the Data

Four scales were used in this study, all of which underwent consistent testing. Har-
man’s one-factor test was applied to check for common method bias. Factors such as the
content of the scales, the testing environment, and participant characteristics might intro-
duce bias in the findings [65]. The first unrotated factor, retrieved from the factor analysis
and incorporating all items, was close to 40%. The skewness (−0.98~0.28) and kurtosis
(−0.13~2.25) of all variables entering the SEM were under the recommended limits [66].
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4.2. Correlations among Variables

Correlation analysis, as presented in Table 1, revealed that career calling was signifi-
cantly positively correlated with resilience (r = 0.53, p < 0.01). Hypothesis 1 was supported.
Career calling was significantly positively correlated with career adaptability (r = 0.60,
p < 0.01). Hypothesis 2 was supported. Career adaptability was significantly positively cor-
related with resilience (r = 0.68, p < 0.01). Hypothesis 3 was supported. Career calling was
significantly positively correlated with future decent work perceptions (r = 0.52, p < 0.01).
Hypothesis 4 was supported. Career adaptability was significantly positively correlated
with future decent work perceptions (r = 0.63, p < 0.01). Hypothesis 5 was supported.
Future decent work perceptions were significantly positively correlated with resilience
(r = 0.72, p < 0.01). Hypothesis 6 was supported.

Table 1. Descriptive statistics and correlations of all variables (n = 393).

Variable M SD 1 2 3 4

1 Career calling 3.91 0.66 -
2 Career adaptability 3.99 0.62 0.60 ** -
3 Future decent work perceptions 5.35 1.04 0.52 ** 0.63 ** -
4 Resilience 3.66 0.61 0.53 ** 0.68 ** 0.72 ** -

Note: ** p < 0.01.

4.3. Mediating Effect and Final Structural Model

Immediately after, we generated a bootstrap 95% confidence interval to assess the
potential mediating effects. Specifically, the significance of the mediating effect was further
tested in this study using the bias-corrected bootstrap method with 5000 repetitions. We
found that the total effect of career calling on resilience was significant (Effect = 0.487,
SE = 0.150, 95% CI [1.526, 2.116]) and the direct effect of career calling on resilience was
significant (Effect = 0.084, SE = 0.037, 95% CI [0.010, 0.157]). Previous literature has proven
that the indirect effect can be substantiated if the confidence interval does not contain
zero [67]. The results indicated that career adaptability had a mediating effect between
career calling and resilience. The standardized effect value of Path 1 was 0.184, with a
95% confidence interval [0.109, 0.294], indicating that the mediating effect was significant.
Hypothesis 7 was verified. Path 2 had a standardized effect value of 0.095 with a 95%
confidence interval of (0.030, 0.160), indicating that the mediating impact was significant.
The standardized effect value of the chain mediating effect of career adaptability and
future decent work perceptions between career calling and resilience was 0.124. The 95%
confidence interval (0.079, 0.182) did not include 0, demonstrating the significance of the
chain mediating effect. Hypothesis 8 was verified. The results above suggested that career
adaptability and future decent work perceptions play a chain mediating role between
career calling and resilience. Thus, Hypothesis 9 was verified. Refer to Table 2 for detailed
statistical outcomes, which were tested by PROCESS.

Table 2. Bootstrap analysis of mediating effect significance test.

Effect
Value

Boot
SE

95% Confidence Interval
p

Boot LLCI Boot ULCI

Total effect 0.487 0.150 1.526 2.116 0.000
Direct effect 0.084 0.037 0.010 0.157 0.026

Total indirect effect 0.403 0.057 0.306 0.527 0.000
Path 1 0.184 0.047 0.109 0.294 0.026
Path 2 0.095 0.033 0.030 0.160 0.000
Path 3 0.124 0.026 0.079 0.182 0.000

Path 1: career calling—career adaptability—resilience; Path 2: career calling—future decent work
perceptions—resilience; Path 3: career calling—career adaptability—future decent work perceptions—resilience.
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The present study developed a structural equation model of career calling and re-
silience to further validate the chain mediating role of career adaptability and future decent
work perceptions. Previous studies suggest that the fitted value of a good model needs to
reach the following criteria, for example, χ2/df values below 3 and an RMSEA values below
0.08 [68]. In this investigation, the fit indices of the models were as follows χ2/df = 3.995,
RMSEA = 0.087, TLI = 0.946, CFI = 0.958, NFI = 0.945, RFI = 0.929, and IFI = 0.958. Although
the χ2/df and RMSEA values are slightly above the recommended thresholds, the other
indices suggest that the model has a satisfactory fit. In view of this, we concluded that
the model as presented in the previous stage has a good fit with the actual data. This sug-
gests that career adaptability and future decent work perceptions serve as chain mediators
between career calling and resilience. The structural equation model developed in this
research by Amos was presented in Figure 2.
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5. Discussion

The main purpose of this research was to explore the influence of career calling on
the resilience of rural-oriented pre-service teachers within the framework of PWT, and the
mediating role of career adaptability and future decent work perceptions in this relationship.
Firstly, it has been revealed that resilience can be positively predicted by career calling. For
rural-oriented pre-service teachers, career calling consists of the experience of regarding
the teaching profession as a life goal. It refers to the strong enthusiasm that individuals
experience when working in a specific field of education, which plays an influential role
in the career development of individuals at the pre-service teacher stage and provides a
positive drive [14]. Rural-oriented pre-service teachers with a heightened sense of career
calling are not only more inclined to accept the social role requirements of teachers and
appreciate the intrinsic value of education work, but also engage more actively in education
and teaching with a stronger sense of work responsibility. During this journey, they might
face various academic or personal challenges. Yet, their profound interest and passion for
the teaching profession empower them to maintain a positive outlook, making them more
resilient in the face of adversity.

Secondly, this study found that among rural-oriented pre-service teachers, career
adaptability acted as a mediator between career calling and resilience. Previous research
focusing on pre-service teachers found that career calling positively correlates with career
adaptability [14]. In addition, past studies have established a strong relationship between
elevated levels of career adaptability, and both optimism and well-being [49,69]. Consistent
with prior studies, this research indicates that among rural-oriented pre-service teachers, a
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higher degree of career calling correlates with improved career adaptability. This, in turn,
enhances their resilience and ability to recover from potential career challenges.

Thirdly, decent work was observed to act as a mediator between career calling and
resilience of rural-oriented pre-service teachers. Another study explored the relationship
between decent work and both physical and mental health. It found that decent work not
only promotes mental health but also supports physical health [70]. In addition, a survey
based on female workers revealed a positive association between decent work, well-being
and work fulfillment [71]. Similar to previous studies, individuals with a stronger sense
of career calling often experience higher levels of decent work. This, in turn, leads to
positive psychological utility and assists individuals to have higher resilience in the face
of adversity.

Finally, our survey provides evidence that career adaptability and future decent work
perceptions act as chain mediators between career calling and resilience. An individual with
a strong sense of career calling may develop greater career adaptability, leading to a positive
perception of future work, which in turn could bolster their resilience. Rural-oriented pre-
service teachers with a strong career calling can not only appreciate the significance and
value of teaching but are also inclined to have enhanced career adaptability—evident in
their career concern, curiosity, control, and confidence. Such teachers are likely to have a
positive outlook on future work, understand challenges in remote rural settings, and thus,
display greater resilience [49].

6. Implications in Practice

The outcome of this study offers several practical implications for both practitioners
and administrators. To better prepare rural-oriented pre-service teachers for a prosperous
career, we need to bring the following practical recommendations to the attention of the
relevant authorities.

The results of this investigation demonstrate that future educational practice may
require university-level development of career calling among rural-oriented pre-service
teachers. First, teacher education institutions at universities responsible for preparing rural-
oriented pre-service teachers need to emphasize the development of a sense of career calling
among teacher educators across various professional curricula. By integrating the three
dimensions of career calling—altruism, guiding force, and meaning and purpose—into the
teacher education curriculum, we can effectively convey the state and society’s expectations
for teachers to rural-oriented pre-service educators, thereby fostering a strong and positive
professional identity among them [32,72,73]. Second, universities offering career education
to rural-oriented pre-service teachers should instruct them to think seriously about the
characteristics of the teaching profession, encourage them to consider teaching as their
career ideal, and cultivate a strong belief in lifelong teaching.

Simultaneously, education departments should be sensitive to the fundamental impor-
tance of fostering correct work perceptions for the career development of rural-oriented
pre-service teachers. On the one hand, the government takes the need to develop educa-
tional responses to support students at this stage to form a clear and positive perception of
work, and to help rural-oriented pre-service teachers consciously identify with the careers
they will pursue and actively assume the corresponding professional roles and social expec-
tations. On the other hand, the education department offers various supports to enhance
the career adaptability of rural-oriented pre-service teachers. Throughout teacher training,
students are offered various supports to assist them in focusing on their own careers,
enhancing their career confidence, and striving to improve their professional abilities, so as
to form a correct concept of work [74].

In conclusion, resilience has many positive implications for the career development of
rural-oriented pre-service teachers. Therefore, to enhance the resilience of this group, career
counselors and other educators in universities should design appropriate intervention
programs. Specifically, during their university education instructors and counselors for
rural-oriented pre-service teachers should emphasize career calling, career adaptability,
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and future decent work perceptions as key elements in their courses and activities. This
will enable them to create and participate in teaching skills competitions and carry out
various kinds of scientific research projects related to teacher education. These efforts can
further bolster student resilience and better prepare them for their future teaching career.

7. Limitations and Future Directions

This work has several limitations that future researchers should address. First, there
may be a single-method bias issue in this study. In this study, all data were sourced from
participants’ self-reports [75]. Second, this study utilized a cross-sectional design, which
implies that all data in the study were gathered at the same point in time, making it
challenging to establish a causal relationship between the research variables [21,76]. Third,
other mediating mechanisms, such as work volition, might influence career calling on
resilience [77]. Fourth, the sample was selected from rural-oriented pre-service teachers, a
group representing only one type of pre-service teachers and therefore not encompassing
the diversity of this profession [53]. Despite these limitations, this research supports
the enrichment of career studies of rural-oriented pre-service teachers and provides a
foundation for more rigorous research designs in the future.

In general, there are likely to be several possible directions for future researchers. First,
future researchers could engage in more diverse research methods, such as qualitative
research or mixed research [78]. For instance, the relationship between career calling,
career adaptability, future decent work perceptions and resilience from a PWT can be more
thoroughly and comprehensively interpreted by researchers through the form of in-depth
interviews [79]. Also, longitudinal examinations or more complex experimental designs
may be employed by researchers to facilitate causal inferences about the development
of resilience in this group based on a PWT perspective [80]. In addition, subsequent
researchers should consider deepening the research design, especially by improving the
mediating mechanism, to validate the research conclusions more effectively. Researchers
can further explore mediating variables between career calling and resilience, aiming to
propose more comprehensive interventions for rural-oriented pre-service teachers, drawing
from a broader range of variables. Finally, it may be beneficial for researchers to incorporate
larger and more diverse participant groups into the PWT theoretical framework to, further
enriching and validating the theory.

8. Conclusions

In conclusion, the current study is a validation and expansion of the relationship
between variables under the PWT, thus enriching the field of the career development of
rural-oriented pre-service teachers. The following main results were attained in this study:
career calling significantly predicted resilience in rural-oriented pre-service teachers; and
career adaptability and future decent work perceptions partially mediated the relationship
between career calling and resilience. Despite the limitations, this study reveals the rela-
tionship between career calling, resilience, future decent work perceptions, and resilience
of rural-oriented pre-service teachers in China from the perspective of PWT, which has
unique and significant practical implications relevant to those working in teacher education
and to professional counselors.
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Appendix A

Table A1. Career Calling Scale.

No. Items

1 I want to be engaged in an occupation that is beneficial to others.
2 I want to find the meaning of my existence in my career.

. . .

Table A2. Career Adaptability Scale.

No. Items

1 Thinking about what my future will be like.
2 Preparing for the future.

. . .

Table A3. Future Decent Work Perceptions Scale.

No. Items

1 At my future work, I will feel safe from emotional or verbal abuse of any kind.
2 My future employer will provide acceptable options for healthcare.

. . .

Table A4. Resilience Scale.

No. Items

1 I often recover quickly after hardship or illness.
2 I can concentrate and think clearly under pressure.

. . .

References
1. Papatraianou, L.H.; Strangeways, A.; Beltman, S.; Schuberg Barnes, E. Beginning teacher resilience in remote Australia:

A place-based perspective. Teach. Teach. 2018, 24, 893–914. [CrossRef]
2. Ye, W.; Ding, Y.; Han, X.; Ye, W. Pre-service teachers’ teaching motivation and perceptions of teacher morality in China. Educ.

Stud. 2022, 1–18. [CrossRef]
3. Liu, C.; Peng, C. Multiple Identity Conflicts of Rural-Oriented Pre-service Teachers: A Study of Educational Ethnography Based

on Sociological Institutionalism. Res. Educ. Dev. 2022, 2, 18–27.
4. Zhou, J.; Kuang, Y. What Makes an Ever-declining Level of Learning Motivation in Rural-oriented Normal Students: Validation

from focus group interview and its coding. Res. Educ. Dev. 2022, 42, 46–55.
5. Li, J.; Shi, Z.; Xue, E. The problems, needs and strategies of rural teacher development at deep poverty areas in China: Rural

schooling stakeholder perspectives. Int. J. Educ. Res. 2020, 99, 101496. [CrossRef]

https://doi.org/10.1080/13540602.2018.1508430
https://doi.org/10.1080/03055698.2022.2037406
https://doi.org/10.1016/j.ijer.2019.101496


Behav. Sci. 2024, 14, 11 12 of 14

6. Lin, Y.; Ameyaw, M.A.; Zhang, Q.; Sun, B.; Li, W. The relationship between teacher professional identity and burnout amid the
pandemic: A moderated mediation model. Front. Public Health 2022, 10, 956243. [CrossRef] [PubMed]

7. Zeng, F.; John, W.C.M.; Sun, X.; Wang, Y. COVID-19-associated impact and post-traumatic stress symptoms 39 days after pandemic
in a sample of home-quarantined Chinese college students: The mediating effecting of past stressful events, psychological
resilience, and social support. BMC Psychiatry 2023, 23, 379. [CrossRef] [PubMed]

8. Moore, B.; Woodcock, S. Resilience, bullying, and mental health: Factors associated with improved outcomes. Psychol. Sch. 2017,
54, 689–702. [CrossRef]

9. Squires, V.; Walker, K.; Spurr, S. Understanding self perceptions of wellbeing and resilience of preservice teachers. Teach. Teach.
Educ. 2022, 118, 103828. [CrossRef]

10. Yada, A.; Björn, P.M.; Savolainen, P.; Kyttälä, M.; Aro, M.; Savolainen, H. Pre-service teachers’ self-efficacy in implementing
inclusive practices and resilience in Finland. Teach. Teach. Educ. 2021, 105, 103398. [CrossRef]

11. Zhang, C.; Hirschi, A. Forget about the money? A latent profile analysis of calling and work motivation in Chinese employees.
Career Dev. Int. 2021, 26, 105–118. [CrossRef]

12. Zhang, C.; Hirschi, A.; Li, M.; You, X. Profiles of Calling and Their Relation to University-to-Work Transition Outcomes. J. Career
Dev. 2022, 49, 788–801. [CrossRef]

13. Zhang, C.; Hirschi, A.; Herrmann, A.; Wei, J.; Zhang, J. The Future Work Self and Calling: The Mediational Role of Life Meaning.
J. Happiness Stud. 2017, 18, 977–991. [CrossRef]

14. Wen, Y.; Liu, F.; Pang, L.; Chen, H. Proactive Personality and Career Adaptability of Chinese Female Pre-Service Teachers in
Primary Schools: The Role of Calling. Sustainability 2022, 14, 4188. [CrossRef]

15. Li, Y.; Ahn, J.; Ko, S.; Hwang, I.; Seo, Y. Impact of Teachers’ Post-Traumatic Stress Due to Violence Victimization: Moderated
Mediation Effect of Living a Calling. Behav. Sci. 2023, 13, 139. [CrossRef]

16. Dik, B.J.; O’Connor, W.F.; Shimizu, A.B.; Duffy, R.D. Personal Growth and Well-Being at Work: Contributions of Vocational
Psychology. J. Career Dev. 2019, 46, 31–47. [CrossRef]

17. Duffy, R.D.; Prieto, C.G.; Kim, H.J.; Raque-Bogdan, T.L.; Duffy, N.O. Decent work and physical health: A multi-wave investigation.
J. Vocat. Behav. 2021, 127, 103544. [CrossRef]

18. Smith, R.W.; Baranik, L.E.; Duffy, R.D. Psychological ownership within psychology of working theory: A three-wave study of
gender and sexual minority employees. J. Vocat. Behav. 2020, 118, 103374. [CrossRef]

19. Duffy, R.D.; Blustein, D.L.; Diemer, M.A.; Autin, K.L. The Psychology of Working Theory. J. Couns. Psychol. 2016, 63, 127–148.
[CrossRef]

20. Allan, B.A.; Autin, K.L.; Duffy, R.D.; Sterling, H.M. Decent and meaningful work: A longitudinal study. J. Couns. Psychol. 2020, 67,
669–679. [CrossRef]

21. Duffy, R.D.; Kim, H.J.; Allan, B.A.; Prieto, C.G. Predictors of decent work across time: Testing propositions from Psychology of
Working Theory. J. Vocat. Behav. 2020, 123, 103507. [CrossRef]

22. Wei, J.; Chan, S.H.J.; Autin, K. Assessing Perceived Future Decent Work Securement among Chinese Impoverished College
Students. J. Career Assess. 2022, 30, 3–22. [CrossRef]

23. Fernandes, L.; Peixoto, F.; Gouveia, M.; Silva, J.; Wosnitza, M. Fostering teachers’ resilience and well-being through professional
learning: Effects from a training programme. Aust. Educ. Res. 2019, 46, 681–698. [CrossRef]

24. Ang, W.; Shorey, S.; Lopez, V.; Chew, H.; Lau, Y. Generation Z undergraduate students’ resilience during the COVID-19 pandemic:
A qualitative study. Curr. Psychol. 2022, 41, 8132–8146. [CrossRef]

25. Neumann, M.M.; Tillott, S. Why should teachers cultivate resilience through mindfulness? J. Psychol. Couns. Sch. 2022, 32, 3–14.
[CrossRef]

26. Fernández-Castillo, A.; Fernández-Prados, M.J. Resilience and burnout in educational science university students: Developmental
analysis according to progression in the career. Curr. Psychol. 2023, 42, 4293–4302. [CrossRef]

27. Yalcin, I.; Can, N.; Mance, C.O.; Yalcin, S.; Colak, B. Latent profile analysis of COVID-19 fear, depression, anxiety, stress,
mindfulness, and resilience. Curr. Psychol. 2022, 41, 459–469. [CrossRef]

28. Miranda, J.O.; Cruz, R.N.C. Resilience mediates the relationship between optimism and well-being among Filipino university
students. Curr. Psychol. 2022, 41, 3185–3194. [CrossRef]

29. Brett, C.E.; Mathieson, M.L.; Rowley, A.M. Determinants of wellbeing in university students: The role of residential status, stress,
loneliness, resilience, and sense of coherence. Curr. Psychol. 2022, 42, 19699–19708. [CrossRef]

30. Chua, J.H.; Cheng, C.K.T.; Cheng, L.J.; Ang, W.H.D.; Lau, Y. Global prevalence of resilience in higher education students: A
systematic review, meta-analysis and meta-regression. Curr. Psychol. 2022, 42, 22645–22663. [CrossRef]

31. Cook, C.R.; Miller, F.G.; Fiat, A.; Renshaw, T.; Frye, M.; Joseph, G.; Decano, P. Promoting secondary teachers’ well-being and
intentions to implement evidence-based practices: Randomized evaluation of the achiever resilience curriculum. Psychol. Sch.
2017, 54, 13–28. [CrossRef]

32. Liu, F.; Chen, H.; Xu, J.; Wen, Y.; Fang, T. Exploring the Relationships between Resilience and Turnover Intention in Chinese High
School Teachers: Considering the Moderating Role of Job Burnout. Int. J. Environ. Res. Public Health 2021, 18, 6418. [CrossRef]
[PubMed]

33. Alba, V.; Marc, C. Conceptualizing teacher resilience: A comprehensive framework to articulate the research field. Teach. Teach.
2023, 29, 105–117.

https://doi.org/10.3389/fpubh.2022.956243
https://www.ncbi.nlm.nih.gov/pubmed/36620242
https://doi.org/10.1186/s12888-023-04906-6
https://www.ncbi.nlm.nih.gov/pubmed/37254082
https://doi.org/10.1002/pits.22028
https://doi.org/10.1016/j.tate.2022.103828
https://doi.org/10.1016/j.tate.2021.103398
https://doi.org/10.1108/CDI-12-2019-0294
https://doi.org/10.1177/0894845321992873
https://doi.org/10.1007/s10902-016-9760-y
https://doi.org/10.3390/su14074188
https://doi.org/10.3390/bs13020139
https://doi.org/10.1177/0894845317730642
https://doi.org/10.1016/j.jvb.2021.103544
https://doi.org/10.1016/j.jvb.2019.103374
https://doi.org/10.1037/cou0000140
https://doi.org/10.1037/cou0000432
https://doi.org/10.1016/j.jvb.2020.103507
https://doi.org/10.1177/10690727211005653
https://doi.org/10.1007/s13384-019-00344-0
https://doi.org/10.1007/s12144-021-01830-4
https://doi.org/10.1017/jgc.2021.23
https://doi.org/10.1007/s12144-021-01370-x
https://doi.org/10.1007/s12144-021-01667-x
https://doi.org/10.1007/s12144-020-00806-0
https://doi.org/10.1007/s12144-022-03125-8
https://doi.org/10.1007/s12144-022-03366-7
https://doi.org/10.1002/pits.21980
https://doi.org/10.3390/ijerph18126418
https://www.ncbi.nlm.nih.gov/pubmed/34199322


Behav. Sci. 2024, 14, 11 13 of 14

34. Duffy, R.; Douglass, R.; Autin, K.; Allan, B. Examining predictors and outcomes of a career calling among undergraduate students.
J. Vocat. Behav. 2014, 85, 309–318. [CrossRef]

35. Zhang, C.; Dik, B.J.; Wei, J.; Zhang, J. Work as a Calling in China: A Qualitative Study of Chinese College Students. J. Career
Assess. 2015, 23, 236–249. [CrossRef]

36. Zhang, C.; Hirschi, A.; You, X. Trajectories of Calling in the Transition from University to Work: A Growth Mixture Analysis.
J. Career Assess. 2020, 29, 98–114. [CrossRef]

37. Yuan, L.; Zheng, J.; Hou, Y. Impact of normal students’ sense of vocation their study engagement: The mediating effect of career
identity and the moderating effect of psychological capital. J. Southwest Univ. (Soc. Sci. Ed.) 2022, 48, 218–227.

38. Lee, H.; Lee, E.S.; Shin, Y. The Role of Calling in a Social Cognitive Model of Well-Being. J. Career Assess. 2020, 28, 59–75.
[CrossRef]

39. Zhang, S.; Tang, Y.; Yong, S. The influence of gratitude on pre-service teachers’ career goal self-efficacy: Chained intermediary
analysis of meaning in life and career calling. Front. Psychol. 2022, 13, 843276. [CrossRef]

40. Zhao, X.; Wu, K.; Sun, B.; Li, W. Teacher career calling reduces burnout: The mediation effects of work engagement and
psychological capital. Front. Psychol. 2022, 13, 988467. [CrossRef]

41. Fu, C.; Cai, Y.; Yang, Q.; Pan, G.; Xu, D.; Shi, W. Career Adaptability Development in the School-To-Work Transition. J. Career
Assess. 2022, 31, 476–492. [CrossRef]

42. Ocampo, A.C.G.; Reyes, M.L.; Chen, Y.; Restubog, S.L.D.; Chih, Y.; Chua-Garcia, L.; Guan, P. The role of internship participation
and conscientiousness in developing career adaptability: A five-wave growth mixture model analysis. J. Vocat. Behav. 2020, 120,
103426. [CrossRef]

43. Chen, H.; Fang, T.; Liu, F.; Pang, L.; Wen, Y.; Chen, S.; Gu, X. Career Adaptability Research: A Literature Review with Scientific
Knowledge Mapping in Web of Science. Int. J. Environ. Res. Public Health 2020, 17, 5986. [CrossRef] [PubMed]

44. Savickas, M.L.; Porfeli, E.J. Career Adapt-Abilities Scale: Construction, reliability, and measurement equivalence across
13 countries. J. Vocat. Behav. 2012, 80, 661–673. [CrossRef]

45. Orie, S.; Semeijn, J.H. Stay or Leave? The role of career adaptability and organizational embeddedness for turnover intentions.
J. Career Dev. 2022, 49, 1196–1211. [CrossRef]

46. Chen, H.; Liu, F.; Wen, Y. The Influence of College Students’ Core Self-evaluation on Job Search Outcomes: Chain Mediating
Effect of Career Exploration and Career Adaptability. Curr. Psychol. 2022, 42, 15696–15707. [CrossRef]

47. Sou, E.; Yuen, M.; Chen, G. Career adaptability as a mediator between social capital and career engagement. Career Dev. Q. 2022,
70, 2–15. [CrossRef]

48. Zhang, J.; Zhao, C.; Li, F.; Wang, X.; Xu, H.; Zhou, M.; Huang, Y.; Yang, Y.; Yu, G.; Zhang, G. Longitudinal relationships among
career adaptability, resilience, and career commitment in chinese nursing undergraduates: Testing differences in career interest
between cross-lagged models. BMC Nurs. 2023, 22, 81. [CrossRef]

49. McLennan, B.; McIlveen, P.; Perera, H.N. Pre-service teachers’ self-efficacy mediates the relationship between career adaptability
and career optimism. Teach. Teach. Educ. 2017, 63, 176–185. [CrossRef]

50. Kim, M.; Kim, J. Examining Predictors and Outcomes of Decent Work among Korean Workers. Int. J. Environ. Res. Public Health
2022, 19, 1100. [CrossRef]

51. Wan, W.; Cao, T. Linking Decent Work and Well-Being among Chinese Millennial Employees: A Psychology of Working
Perspective. Front. Psychol. 2022, 13, 909423. [CrossRef]

52. Wang, D.; Jia, Y.; Hou, Z.; Xu, H.; Zhang, H.; Guo, X. A test of psychology of working theory among Chinese urban workers:
Examining predictors and outcomes of decent work. J. Vocat. Behav. 2019, 115, 103325. [CrossRef]

53. Wen, Y.; Chen, H.; Wei, X.; Li, K.; Liu, F.; Liu, X. Examining Predictors and Outcomes of Decent Work among Chinese Female
Pre-Service Primary School Teachers. Sustainability 2023, 15, 730. [CrossRef]

54. Ma, Y.; You, J.; Tang, Y. Examining Predictors and Outcomes of Decent Work Perception with Chinese Nursing College Students.
Int. J. Environ. Res. Public Health 2020, 17, 254. [CrossRef] [PubMed]

55. Eryilmaz, A.; Kara, A. Investigation of the Effectiveness of a Career Adaptability Program for Prospective Counsellors. Curr.
Psychol. 2020, 39, 1260–1268. [CrossRef]

56. Lu, L.; Jia, Q. Do college students with future work self-salience demonstrate higher levels of career adaptability? From a dual
perspective of teachers and students. Front. Psychol. 2022, 13, 1011447. [CrossRef] [PubMed]

57. Carvalho, L.; Mourão, L.; Freitas, C. Career counseling for college students: Assessment of an online and group intervention. J.
Vocat. Behav. 2023, 140, 103820. [CrossRef]

58. Zhang, C.; Hirschi, A.; Herrmann, A.; Wei, J.; Zhang, J. Self-directed career attitude as predictor of career and life satisfaction in
Chinese employees. Career Dev. Int. 2015, 20, 703–716. [CrossRef]

59. Zhang, C.; Hirschi, A.; Dik, B.J.; Wei, J.; You, X. Reciprocal relation between authenticity and calling among Chinese university
students: A latent change score approach. J. Vocat. Behav. 2018, 107, 222–232. [CrossRef]

60. Yu, H.; Dai, Y.; Guan, X.; Wang, W. Career Adapt-Abilities Scale–Short Form (CAAS-SF): Validation across Three Different
Samples in the Chinese Context. J. Career Assess. 2020, 28, 219–240. [CrossRef]

61. Porfeli, E.J.; Savickas, M.L. Career Adapt-Abilities Scale-USA Form: Psychometric properties and relation to vocational identity. J.
Vocat. Behav. 2012, 80, 748–753. [CrossRef]

https://doi.org/10.1016/j.jvb.2014.08.009
https://doi.org/10.1177/1069072714535029
https://doi.org/10.1177/1069072720931010
https://doi.org/10.1177/1069072719825777
https://doi.org/10.3389/fpsyg.2022.843276
https://doi.org/10.3389/fpsyg.2022.988467
https://doi.org/10.1177/10690727221120366
https://doi.org/10.1016/j.jvb.2020.103426
https://doi.org/10.3390/ijerph17165986
https://www.ncbi.nlm.nih.gov/pubmed/32824717
https://doi.org/10.1016/j.jvb.2012.01.011
https://doi.org/10.1177/08948453211028300
https://doi.org/10.1007/s12144-022-02923-4
https://doi.org/10.1002/cdq.12289
https://doi.org/10.1186/s12912-023-01224-w
https://doi.org/10.1016/j.tate.2016.12.022
https://doi.org/10.3390/ijerph19031100
https://doi.org/10.3389/fpsyg.2022.909423
https://doi.org/10.1016/j.jvb.2019.103325
https://doi.org/10.3390/su15010730
https://doi.org/10.3390/ijerph17010254
https://www.ncbi.nlm.nih.gov/pubmed/31905883
https://doi.org/10.1007/s12144-018-9827-5
https://doi.org/10.3389/fpsyg.2022.1011447
https://www.ncbi.nlm.nih.gov/pubmed/36186379
https://doi.org/10.1016/j.jvb.2022.103820
https://doi.org/10.1108/CDI-06-2015-0090
https://doi.org/10.1016/j.jvb.2018.05.005
https://doi.org/10.1177/1069072719850575
https://doi.org/10.1016/j.jvb.2012.01.009


Behav. Sci. 2024, 14, 11 14 of 14

62. Duffy, R.D.; Allan, B.A.; England, J.W.; Blustein, D.L.; Autin, K.L.; Douglass, R.P.; Ferreira, J.; Santos, E.J.R.; Kivilghan, D.M.;
Tracey, T.J.G. The Development and Initial Validation of the Decent Work Scale. J. Couns. Psychol. 2017, 64, 206–221. [CrossRef]
[PubMed]

63. Ma, Y.; Huang, G.; Autin, K.L. Linking Decent Work with Academic Engagement and Satisfaction among First-Generation College
Students: A Psychology of Working Perspective. J. Career Assess. 2021, 29, 148–163. [CrossRef]

64. Connor, K.M.; Davidson, J.R.T. Development of a new resilience scale: The Connor-Davidson Resilience Scale (CD-RISC). Depress.
Anxiety 2003, 18, 76–82. [CrossRef] [PubMed]

65. Sang, Q.; Kang, Q.; Zhang, K.; Shu, S.; Quan, L. The Effect of Just-World Beliefs on Cyberaggression: A Moderated Mediation
Model. Behav. Sci. 2023, 13, 500. [CrossRef] [PubMed]

66. Curran, P.J.; West, S.G.; Finch, J.F. The robustness of test statistics to nonnormality and specification error in confirmatory factor
analysis. Psychol. Methods 1996, 1, 16–29. [CrossRef]

67. Mackinnon, D.P.; Lockwood, C.M.; Williams, J. Confidence Limits for the Indirect Effect: Distribution of the Product and
Resampling Methods. Multivar. Behav. Res. 2004, 39, 99. [CrossRef]

68. Wan, W.; Duffy, R.D. Decent Work and Turnover Intention among New Generation Employees: The Mediating Role of Job
Satisfaction and the Moderating Role of Job Autonomy. SAGE Open 2022, 12, 1999380351. [CrossRef]

69. Nakra, N.; Kashyap, V. Linking Career Adaptability and Psychological Well-Being: A Test of Moderated Mediation Model Among
Indian Employees. J. Career Dev. 2023, 50, 1139–1154. [CrossRef]

70. Duffy, R.D.; Kim, H.J.; Gensmer, N.P.; Raque-Bogdan, T.L.; Douglass, R.P.; England, J.W.; Buyukgoze-Kavas, A. Linking decent
work with physical and mental health: A psychology of working perspective. J. Vocat. Behav. 2019, 112, 384–395. [CrossRef]

71. Kim, H.J.; McNeil Young, V.A.; Wang, D.; Duffy, R.D.; Underill, B.D. Women of Color and decent work: An examination of
psychology of working theory. Career Dev. Q. 2022, 70, 125–137. [CrossRef]

72. Shen, X.; Gu, X.; Chen, H.; Wen, Y. For the Future Sustainable Career Development of College Students: Exploring the Impact of
Core Self-Evaluation and Career Calling on Career Decision-Making Difficulty. Sustainability 2021, 13, 6817. [CrossRef]

73. Corcoran, R.P.; O’Flaherty, J. Social and emotional learning in teacher preparation: Pre-service teacher well-being. Teach. Teach.
Educ. 2022, 110, 103563. [CrossRef]

74. Spurk, D.; Volmer, J.; Orth, M.; Göritz, A.S. How do career adaptability and proactive career behaviours interrelate over time? An
inter- and intraindividual investigation. J. Occup. Organ. Psychol. 2019, 93, 158–186. [CrossRef]

75. Chen, H.; Pang, L.; Liu, F.; Fang, T.; Wen, Y. “Be perfect in every respect”: The mediating role of career adaptability in the
relationship between perfectionism and career decision-making difficulties of college students. BMC Psychol. 2022, 10, 137.
[CrossRef]

76. Song, J.; Lee, K. Influence of economic and academic barriers on perception of future decent work: A moderated mediation model
of work volition and social support. J. Vocat. Behav. 2023, 141, 103842. [CrossRef]

77. Rossier, J.; Ouedraogo, A. Work volition, decent work, and work fulfilment, in the formal and informal economy in Burkina Faso.
Br. J. Guid. Couns. 2021, 49, 255–271. [CrossRef]

78. Di Fabio, A.; Kenny, M.E. Decent work in Italy: Context, conceptualization, and assessment. J. Vocat. Behav. 2019, 110, 131–143.
[CrossRef]

79. King, D.D.; Lyons, B.; Phetmisy, C.N. Perceived resiliency: The influence of resilience narratives on attribution processes in
selection. J. Vocat. Behav. 2021, 131, 103653. [CrossRef]

80. Allan, B.A.; Blustein, D.L. Precarious work and workplace dignity during COVID-19: A longitudinal study. J. Vocat. Behav. 2022,
136, 103739. [CrossRef]

Disclaimer/Publisher’s Note: The statements, opinions and data contained in all publications are solely those of the individual
author(s) and contributor(s) and not of MDPI and/or the editor(s). MDPI and/or the editor(s) disclaim responsibility for any injury to
people or property resulting from any ideas, methods, instructions or products referred to in the content.

https://doi.org/10.1037/cou0000191
https://www.ncbi.nlm.nih.gov/pubmed/28165257
https://doi.org/10.1177/1069072720943153
https://doi.org/10.1002/da.10113
https://www.ncbi.nlm.nih.gov/pubmed/12964174
https://doi.org/10.3390/bs13060500
https://www.ncbi.nlm.nih.gov/pubmed/37366752
https://doi.org/10.1037/1082-989X.1.1.16
https://doi.org/10.1207/s15327906mbr3901_4
https://doi.org/10.1177/21582440221094591
https://doi.org/10.1177/08948453231157763
https://doi.org/10.1016/j.jvb.2019.05.002
https://doi.org/10.1002/cdq.12291
https://doi.org/10.3390/su13126817
https://doi.org/10.1016/j.tate.2021.103563
https://doi.org/10.1111/joop.12288
https://doi.org/10.1186/s40359-022-00845-1
https://doi.org/10.1016/j.jvb.2023.103842
https://doi.org/10.1080/03069885.2021.1879991
https://doi.org/10.1016/j.jvb.2018.10.014
https://doi.org/10.1016/j.jvb.2021.103653
https://doi.org/10.1016/j.jvb.2022.103739

	Introduction 
	Literature Review 
	Resilience 
	Career Calling and Resilience 
	The Mediating Role of Career Adaptability 
	The Mediating Role of Decent Work 
	The Chain Mediating Role of Career Adaptability and Decent Work 
	Hypothesis 

	Materials and Methods 
	Participants 
	Instruments 
	Career Calling 
	Career Adaptability 
	Future Decent Work Perceptions 
	Resilience 

	Data Analysis 

	Results 
	Common Method Deviation Test and the Normality of the Data 
	Correlations among Variables 
	Mediating Effect and Final Structural Model 

	Discussion 
	Implications in Practice 
	Limitations and Future Directions 
	Conclusions 
	Appendix A
	References

