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Message from the Guest Editor
Dear Colleagues,

There is growing interest, from both scholars and
practitioner communities, in understanding how to deploy
HRM practices in order to achieve strategic goals. We focus
on the perceptions and understanding of different actors
within the organization and how these help explain the
relationship  between  HRM and  organizational
performance. Towards that objective, we are calling for
papers that consider a range of performance outcomes,
and encourage submissions focusing on perceptions and
understanding of HRM, as delivered through a range of
stakeholders, including the employee, HR professionals,
and senior and line managers. Submissions emphasizing
contextual factors, such as country, industry, and
profession, are welcomed.
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Editor-in-Chief Message from the Editor-in-Chief
Prof. Dr. Isabel-Maria Garcia- You are invited to contribute a research article or a
Sanchez A comprehensive review for publication after successful
Department of Business peerreview  processing  in Administrative  Sciences.
Administration and Economics, o . . ? o .
Universidad de Salamanca, Administrative Sciencesis a multidisciplinary journal for
37007 Salamanca, Spain the broad field of organization studies. It publishes

research articles, reviews and other content, in open access
format, released on the internet immediately after
acceptance. As an open access journal, we believe that
academic knowledge should be available to all, for free, so
that others can build upon the knowledge shared. Open
availability will encourage a stronger evidence-based
management practice. The scientific community and the
public have unlimited, free access to the content as soon
as it is published. We would be pleased to welcome you as
one of our authors. We also invite you to offer any
proposals for Special Issue topics that you feel would be of

interest.
Author Benefits

Open Access: free for readers, with article processing charges (APC) paid by authors or
their institutions.

High Visibility: indexed within Scopus, ESCI (Web of Science), RePEc, EconBiz, and
other databases.

Journal Rank: JCR - Q2 (Management) / CiteScore - Q1 (General Business, Management
and Accounting)
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