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Message from the Guest Editors

Dear Colleagues,

The performance measurement and management systems
of public and private organizations are changing in the last
decade. The great changing business environment is
leading innovative design to face current needs
(Nudurupati et al., 2021; Sardi et al., 2022). The literature
pushes for holistic, integrated and multidisciplinary
performance measurement and management systems able
to include numerous perspectives.

Scholars and practitioners need guidelines to design,
implement and use this system in the current scenario
impacted by big data analysis, globalization, technology
4.0, new competencies, HRM, etc. To develop this
guideline, we need various studies on different topics
linked to performance measurement and management.
This Special Issue will collect numerous contributions
related to new trends in performance measurement and
management: This Special Issue will accept theoretical and
practical contributions related to the public, private and
not for profit sectors.
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Editor-in-Chief

Prof. Dr. Isabel-María García‐
Sánchez
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Universidad de Salamanca,
37007 Salamanca, Spain

Message from the Editor-in-Chief

You are invited to contribute a research article or a
comprehensive review for publication a;er successful
peerreview processing in Administrative Sciences.
Administrative Sciences is a multidisciplinary journal for
the broad field of organization studies. It publishes
research articles, reviews and other content, in open access
format, released on the internet immediately a;er
acceptance. As an open access journal, we believe that
academic knowledge should be available to all, for free, so
that others can build upon the knowledge shared. Open
availability will encourage a stronger evidence-based
management practice. The scientific community and the
public have unlimited, free access to the content as soon
as it is published. We would be pleased to welcome you as
one of our authors. We also invite you to offer any
proposals for Special Issue topics that you feel would be of
interest.
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their institutions.
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