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Correction: Surma et al. Assessing Employee Engagement in a
Post-COVID-19 Workplace Ecosystem. Sustainability 2021,
13,11443
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The authors would like to make the following corrections to the published paper [1].
The changes are as follows:
(1) Replacing Figure 5 (wrong version):
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Figure 5. Matrix of metrics considering the new workplace ecosystem scenario.
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ENGAGEMENT METRICS - ORGANISATIONAL PSYCHOLOGY INDUSTRY METRICS - WORKPLACE INDICATORS

Utrecht Work Engagement Scale [UWES)
Shirom Melamed Vigor Measure (SMVM)
The Gallup Werkplace Audit Q12 Index
The Institute for Employment Studies (IES)

May et al. (2004)

I15A Engagement Scale
Saks (2006)

BREEAM (BRE)
LEESMAN
WIREDSCORE

THRIVE GLOBAL

WELL (IwBI)

NEW WORKPLACE ECOSYSTEM
1 office level
1.1. raditional office
1.2 home office
1.3 third places
2 building level
2.1. core office
22 satellite office
2.3 home
2.4. third places
3 neighbourhood level
31 business district - core office
3.2. business districs - satellite office
3.3 residential
4 city level
4.1. access to infrastructure
4.2 quality of ‘workplacemaking'

Figure 5. Matrix of metrics considering the new workplace ecosystem scenario.
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