
Supplemental Tables  

Supplemental Table S1. Adapted Effective Public Health Practice Project quality assessment. 

Type of domain Criteria definition Classification (potential for bias) 
   
Selection bias Sampling method of the study 

population, representativeness 
(response rate, difference between 
responders and non-responders, 
investigation, and control of variables 
in case of difference between 
responders and non-responders 
 

Weak: Target population defined as representative of the 
general population or subgroup of the general population 
(specific age group, women, men, specific geographic area, 
and specific occupational group) and response rate is above 
80%. 
Moderate: Target population defined as somewhat 
representative of the general population, a restricted subgroup 
of the general population, response rate 60%-79%. 
Strong: Target population defined as “self-referred”/ 
volunteers, response rate less than 60%. 
 

Performance bias Valid and reliable assessment of 
exposure 
Assessors blinded for outcome status 

Weak: Register data or detail information on duration, type, 
and content of training. 
Moderate: A dichotomized (yes/no) self-reported question 
was used. 
 

Detection bias Clear definition of outcome 
Standard method for outcome 
assessment 
Assessor of outcome blinded to 
exposure status 
 

Weak: The outcome assessment was based on register data. 
Moderate: The outcome assessment was based on self-
reported measures. 
 

Confounding  Matching 
Stratification 
Statistical analysis 

Weak: Considered confounders and controlled for 80%-
100% of confounders. 
Moderate: Considered confounders and controlled for 60%-
79%. 
Strong: Considered confounders and controlled for less than 
60%. 
 

Attrition bias Withdrawal and drop- out rates 
Size of missing data 

Weak: Follow up participation rate of more than 80%, or 
missing data of less than 20%. 
Moderate: Follow up participation rate of 60%-79%, or 
missing data of 20%-40%. 
Strong: Follow up participation rate of less than 60%, or 
missing data of more than 40%. 
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