Table S1 Growth of the number of health workforce per 1000 population in China

region (9aunal avera}{ge Tgmwth rate 177 GI‘OWth rate rank ()9annual averIaAg]eDgrowth rate 17 Gl‘OWth rate rank ()9annual avefgle\lgrowth rate 17 GI‘OWth rate rank
Beijing 12.92-1.66%11.30 30 5.04-197%4 30 30 4.95:0.38%4 80 30
Tianjin 6.90-074%6.50 29 2.80092%2 .60 29 2.34083%2 50 29
Hebei 3.71551%5.70 18 1.72530%2 60 9 1.04218%2.10 13
Shanxi 5.381.29%6.30 28 2.45025%) 50 27 1.65285%2.60 25
Neimenggu 5.50324%7.10 24 2.82:009%2 80 28 1.44867%2 80 17
Liaoning 5.32292%6.70 26 2.25182%) 60 25 1.99482%2 90 28
Jilin 4.87306%6.20 25 2.21205%2 60 24 1.56607%2 50 24
Heilongjiang 4.56370%6.10 22 1.93222%2 30 22 1.45650%2 40 23
Shanghai 9.48:257%7.70 31 3.79:371%2 80 31 3.73:01%3.50 31
Jiangsu 4.16034%6.80 11 1.69603%2 70 6 1.50205%3.00 14
Zhejiang 5.65461%8,10 20 2.41361%3.20 20 1.87736%3.30 22
Anhui 3.07622%5.00 13 1.25537%1.90 8 1.03295%2.20 10
Fujian 3.7458%5,90 15 1.57320%2.10 19 1.37834%2 60 19
Jiangxi 3.25579%5.10 17 1.28435%1.80 15 1.168%8%2 30 15
Shandong 4.39582%6,90 16 1.86428%2 .60 16 1.48877%2 90 16
Henan 3.387:66%6.10 7 1.42021%2 30 4 1.051145%2 50 5
Hubei 4.02679%6.80 8 1.59382%2 50 7 1.421025%3 10 9
Hunan 3.62674%6,10 9 1.51651%2 50 2 1.19272%2 50 11
Guangdong 5.04283%6.30 27 1.93222%2 30 22 1.83246%2 80 26
Guangxi 3.328.12%6.20 5 1.28628%2 10 3 1.21105%2 70 8
Hainan 4.30530%6.50 19 1.60406%2 20 18 1.73756%3.10 21
Chongging 3.05227%6.20 2 1.36620%2 20 5 0.971417%2 80 2
Sichuan 3.37835%6.40 4 1.54514%2 30 11 1.01139%2 80 3
Guizhou 2.3713.00%6 .30 1 1.01238%2.10 1 0.7816.7%2 .70 1
Yunnan 3.02873%5,90 3 1.35204%2.00 12 1.041267%2 70 4
Xizang 3.49433%4 .90 21 1.57489%32 30 13 0.69824%7 .30 20
Shaanxi 4.46774%8.10 6 1.81359%2 40 21 1.4211.12%3 3() 6
Gansu 3.380651%5.60 10 1.39529%2 10 10 0.981064%2 2() 7
Qinghai 4.43589%7.00 14 1.88414%2 60 17 1.44867%2 80 17
Ningxia 4.480629%7 30 12 1.91442%2 70 14 1.55248%3.2() 12
Xinjiang 5.47331%7.10 23 2.20161%2 50 26 1.92529%2 90 27
SUM 4.15577%6.50 - 1.75£05%2 40 - 1.39865%2 70 -

Unit: Persons



