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Message from the Guest Editors

Dear Colleagues,

In a transversal way, this Special Issue intends to publish a
collection of scientific articles that address these aspects in
human resource management and sustainable
employability. Contributions must be in the form of
articles, conceptual articles, or theoretical reviews and
address the topic of this Special Issue. 

We request that, prior to submitting a manuscript,
interested authors initially submit a proposed title and an
abstract of 200–500 words summarizing their intended
contribution. Please send it to the Guest Editors
(augustin.starecek@stuba.sk) or to the Administrative
Sciences Editorial Office (admsci@mdpi.com). Abstracts
will be reviewed by the Guest Editors for the purposes of
ensuring proper fit within the scope of this Special Issue.
Full manuscripts will undergo a double-blind peer-review
process.
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competence development; transformation of occupations.

We look forward to receiving your articles.
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Prof. Dr. Isabel-María Garcia‐
Sanchez
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37007 Salamanca, Spain

Message from the Editor-in-Chief

Welcome to Administrative Sciences, the journal aims to
advance and communicate knowledge concerning
management theory and practice both in public
administration and in profit organizations; it encourages
submissions that build on interdisciplinary research in
related fields, such as business, economics, political
science, gender studies, psychology, sociology, physiology,
communication theory or artificial intelligence and their
implications on management, organizations and the
society. Join us on a journey through the Administrative
Sciences, where management merges with innovation.
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