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Message from the Guest Editors

Dear Colleagues,

A er decades of growing income inequality, job loss due to
technologically-driven advances, and rising social conflict,
the global pandemic of 2020 and 2021 has pushed
economic systems into decline, disrupted labor markets,
and fully revealed our failed social contracts between
employers and employees.

Today’s advancing technological innovation, which defines
the Fourth Industrial Revolution, can be leveraged to reskill
and upskill individuals orient today’s workers towards the
future of work. At the younger end of the workforce
spectrum, individuals increasingly expect to be able to vary
their career paths and at the same time continuously
upgrade their skills in the use of new technologies.
However, the efforts to support those affected by the
current crisis lag behind the speed of disruption.

This Special Issue of Administrative Sciences aims to refine
a focus on how both innovative leaders and empowered
employees can show us the way to a more equitable future
of work across developed and developing economies.
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Editor-in-Chief

Prof. Dr. Isabel-María Garcia‐
Sanchez
Departamento de Administración
y Economía de la Empresa,
Universidad de Salamanca,
37007 Salamanca, Spain

Message from the Editor-in-Chief

Welcome to Administrative Sciences, the journal aims to
advance and communicate knowledge concerning
management theory and practice both in public
administration and in profit organizations; it encourages
submissions that build on interdisciplinary research in
related fields, such as business, economics, political
science, gender studies, psychology, sociology, physiology,
communication theory or artificial intelligence and their
implications on management, organizations and the
society. Join us on a journey through the Administrative
Sciences, where management merges with innovation.
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