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Message from the Guest Editor

Dear Colleagues,

In 2024’s post-pandemic world, innovation is a necessity
for survival. In this world where artificial intelligence seems
to be taking the upper hand, it is no longer about survival
of the fittest but of the brightest, and the intellectual
brilliance of people, organizations and societies may be
measured by innovation.

Quite crucially, knowledge management and
organizational learning are two forms of reasoning and
acting that foster innovation.

The expectation for this Special Issue is to address these
gaps by exploring the intersection of knowledge
management, innovation, and human behavior in the post-
COVID era. This could involve examining the role of artificial
intelligence in fostering creativity and collaboration, the
impact of different leadership styles on knowledge sharing
and innovation, and the potential for using technology to
facilitate more inclusive and equitable knowledge sharing
and collaboration. Ultimately, the goal is to provide
practical insights and recommendations for organizations
seeking to enhance their knowledge management and
innovation practices in the new work environment.
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Editor-in-Chief
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37007 Salamanca, Spain

Message from the Editor-in-Chief

Welcome to Administrative Sciences, the journal aims to
advance and communicate knowledge concerning
management theory and practice both in public
administration and in profit organizations; it encourages
submissions that build on interdisciplinary research in
related fields, such as business, economics, political
science, gender studies, psychology, sociology, physiology,
communication theory or artificial intelligence and their
implications on management, organizations and the
society. Join us on a journey through the Administrative
Sciences, where management merges with innovation.
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