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routine tasks, human resource management (HRM) has
now travelled a long path reflecting rather a strategic role
in the field (Darwish, Singh, and Mohamed, 2013; Darwish,
Deadline for manuscript Wood, Singh, and Singh, 2019). Notably, the modern field of
submissions: strategic human resource management (SHRM) has been
closed (31 August 2021) attracting considerable attention from HR scholars given
its potential association with the overall functioning of
organisations across all sectors. Although no consensus is
yet reached, scholars are consistently examining the
interplay between HRM and organisational performance in
an attempt to fully understand what is the best set of HR
practices that could lead to enhanced organisational
performance, how performance may best be measured,
and the mechanism or the nature of the link between the
two (see Guest, 1997, Darwish, Singh and Wood, 2015)...

Dr. Tamer Darwish
Guest Editor

mdpi.com/si/38411


https://www.scopus.com/sourceid/21101043277
/journal/admsci/stats
https://mdpi.com/si/38411
https://www.mdpi.com/si/38411
https://www.scopus.com/sourceid/21101043277
/journal/admsci/stats

= administrative e
=7 sciences : -

an Open Access Journal by MDPI

Editor-in-Chief Message from the Editor-in-Chief
Prof. Dr. Isabel-Maria Garcia- Welcome to Administrative Sciences, the journal aims to
Sanchez advance and communicate knowledge concerning

Departamento de Administracion 1\ ana0ement  theory and  practice  both in  public
y Economia de la Empresa,

Universidad de Salamanca, administration and in profit organizations; it encourages

37007 Salamanca, Spain submissions that build on interdisciplinary research in
related fields, such as business, economics, political
science, gender studies, psychology, sociology, physiology,
communication theory or artificial intelligence and their
implications on management, organizations and the
society. Join us on a journey through the Administrative
Sciences, where management merges with innovation.

Author Benefits

Open Access: free for readers, with article processing charges (APC) paid by authors or
their institutions.
High Visibility: indexed within Scopus, ESCI (Web of Science), RePEc, EconBiz, and

other databases.

Journal Rank: JCR - Q2 (Management) / CiteScore - Q2 (General Business, Management
and Accounting)

Contact Us

Administrative Sciences Editorial Tel: +4161 68377 34 mdpi.com/journal/admsci

Office www.mdpi.com admsci@mdpi.com

MDPI, Grosspeteranlage 5 X@AdmSci_MDPI

4052 Basel, Switzerland


https://www.mdpi.com/openaccess
https://www.mdpi.com/journal/admsci/apc
https://www.scopus.com/sourceid/21101043277
https://mjl.clarivate.com/search-results?issn=2076-3387&hide_exact_match_fl=true&utm_source=mjl&utm_medium=share-by-link&utm_campaign=search-results-share-this-journal
http://www.repec.org/
https://www.econbiz.de/
https://www.mdpi.com/journal/admsci/indexing
https://mdpi.com
https://mdpi.com/journal/admsci

	Strategic HRM: An International Perspective

