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Message from the Guest Editors

This special issue aims to explore the multifaceted
dimensions of Positive Work and Organizational
Psychology, inviting empirical research, theoretical work,
systematic reviews, and meta-analyses that advance our
understanding of how positive psychological practices can
be effectively integrated into workplace settings. 

Submissions are invited concerning, but not limited to, the
following topics:

Work/occupational well-being
Factors affecting employee health, well-being,
and job satisfaction
Positive organizational behaviors
Positive work and organizational psychology
interventions
Engagement and performance
Strengths-based approaches
Positive change management
Work-life balance
Positive leadership
Organizational culture and climate

Through this call, we aim to compile a diverse collection of
research that collectively enriches our understanding of
Positive Work and Organizational Psychology, offering
actionable insights for practitioners and scholars alike to
cultivate more positive, productive, and fulfilling work
environments.
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