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Message from the Guest Editor

Emerging from a successful Special Issue on the study of
workplace behavior was the congruence of novel
approaches from several different academic areas
regarding the centrality of harmonious workplace
relationships in a variety of aspects of life. Also developing
is a clearer understanding of what makes such
relationships hostile, painful, demeaning and punishing in
the modern world. Accordingly, this second Special Issue
welcomes the variety of perspectives that makes research
on workplace relationships such a rich and fertile basis for
study, with long-term valuable practical effects.  

This Special Issue aims both to respect the contributions
that are being made in each subsection of the field and
challenge each subsection to consider the findings and
perspectives that have been contributed by others from
different vantage points. 

The ultimate purpose of this Special Issue is to generate
and enliven scholarship regarding workplace relationships
with the hope of generating new connections and
collaborations between scholars who can see the benefits
of collaborative and integrative work.
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