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Message from the Guest Editors

Dear Colleagues,

We are pleased to invite you to submit research studies
and review papers about talent management (TM), related
(but not limited) to the following questions:

How do organizations maintain a balance (or
preference) between the talents they need and the
talent employees have? How can talent be
managed at the organizational level?

What are the pre-, peri-, and post-pandemic
challenges and opportunities in managing the
work-life  balance related to the better
manifestation of people talents? How can talent be
managed at the individual level?

What is the effect of multiculturality (diversity) on
T™?

How can TM affect and model organizational
culture and behavior?

How has the paradigm shifted in the world of T™
with the advent of e-recruitment and Al
technologies?

How important are the awareness of occupational
safety, health, ergonomics and sustainability in
attracting  and  retaining  high-performing
employees?

How do workplace cultures entailing toxicity,
micromanagement, inflexibility, injustice, etc. affect
talented workegs, and what are the M stratggies for
addressing s
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Editor-in-Chief Message from the Editor-in-Chief

Prof. Dr. Wendy M. Purcell People at work is the focus of Merits, an international, peer-
1. Rutgers School of Public reviewed open access journal. We focus on contemporary
Health, Rutgers University, research issues related to enabling people at work to
Piscataway, NJ 08854, USA . . . . . . )
2 Harvard T.H. Chan School of thrive. Meritsrecognizes the importance of investing in
Public Health, Harvard University, ~ human performance, so includes the exploration of talent
Boston, MA 02215, USA development modalities and frameworks, people analytics,

and issues related to coaching and mentoring. We invite
your contribution to the field.
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Rapid Publication: manuscripts are peer-reviewed and a first decision is provided to
authors approximately 38.1 days after submission; acceptance to publication is
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