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Message from the Guest Editors

Dear Colleagues,

 

This Special Issue aims to identify and systematize four
broad issues: (i) an updated comparison of the current
situation of young people in the labor market, collecting
evidence from many countries; (ii) the general and
persistent reasons for the greater difficulties of young
people in the labor market; (iii) the characteristics of the
impact of the COVID-19 crisis on youth unemployment and
on young workers; (iv) the opportunities possibly accruing
for young people in the new economy characterizing the
post-COVID world.

 

In this Special Issue, original research articles and reviews
are welcome. Research areas may include (but are not
limited to) the following: (i) investigations regarding the
situation of young people (unemployment, type of jobs,
characteristics of the transition from school to work, etc.) in
the labor market, either in individual countries or in an
international comparative analysis; (ii) study of the impact
of the COVID-19 crisis; (iii) analysis of the evolving situation
—a8er the pandemic shock—in industries and occupations
and their impact on the employment of young workers.
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Message from the Editor-in-Chief

People at work is the focus of Merits, an international, peer-
reviewed open access journal. We focus on contemporary
research issues related to enabling people at work to
thrive. Merits recognizes the importance of investing in
human performance, so includes the exploration of talent
development modalities and frameworks, people analytics,
and issues related to coaching and mentoring. We invite
your contribution to the field.
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