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Message from the Guest Editor

Dear Colleagues,

The work environment of the current age is characterized
by rapid changes, a short-term focus, and frequent
reforms. Organizations are dealing with a changing
workforce in a global, highly competitive environment. As
human resource is the most important asset of the
organization, managers see work motivation as an integral
part of the performance equation at all organizational
levels. The goal of the special issue is to promote research
from different perspectives on sustainable work
motivation.

We encourage submissions of empirical research from any
theoretical perspective that fall broadly into one of the
following areas. Submissions in related areas that include
valuable discussions in these directions will also be
considered:

The effects of the pandemic and work-from-home
on work motivation
The cognitive and physiological processes
underlying work motivation
The effects of motivation in well-being and work
satisfaction
Field experiments on work motivation
Practical interventions and remedies aimed at
increasing motivation
Generational differences in work motivation
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Editor-in-Chief

Prof. Dr. Marc A. Rosen
Faculty of Engineering and
Applied Science, University of
Ontario Institute of Technology,
Oshawa, ON L1G 0C5, Canada

Message from the Editor-in-Chief

I encourage you to contribute a research or comprehensive
review article for consideration for publication in
Sustainability, an international Open Access journal which
provides an advanced forum for research findings in areas
related to sustainability and sustainable
development. Sustainability publishes original research
articles, review articles and communications. I am
confident you will find the journal contributes to
enhancing understanding of sustainability and fostering
initiatives and applications of sustainability-based
measures and activities.
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