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Message from the Guest Editors

Recent times have seen an interest in sustainable
human resource management (HRM) as a result of
growing concerns of negative impacts on the
environment, worker well-being, distribution of wealth,
and productivity. At its core is the relationship
between sustainability and HRM. Sustainable HRM
typically refers to human resource policies, strategies,
and practices that seek economic, ecological, human,
and social outcomes to satisfy the long-term needs of
the multiple organization’s internal and external
stakeholders. Its importance stems from addressing a
timely topic among practitioners and for extending the
academic discourse of HRM.

While its origins can be traced back to the beginning
of this century, sustainable HRM is still at an
embryonic stage of development. Scholars are still
grappling with several foundational concepts and the
fragmented

literature remains various

disciplines and fields.
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Editor-in-Chief Message from the Editor-in-Chief

Prof. Dr. Marc A. Rosen | encourage you to contribute a research or comprehensive

Faculty of Engineering and review article for consideration for publication in

Applied Science, University of Sustainability, an international Open Access journal which

Ontario Institute of Technology, . o .

Oshawa, ON L1G 0C5, Canada provides an advanced forum for research findings in areas
related to sustainability and sustainable
development. Sustainability publishes original research
articles, review articles and communications. | am

confident you will find the journal contributes to
enhancing understanding of sustainability and fostering
initiatives and applications of sustainability-based
measures and activities.
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